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About the Module

Sexual harassment, exploitation and abuse of any person is a serious human rights violation and needs to be prevented and eliminated. In an emergency context, there is often a breakdown of the usual protective institutions such as the family, community, government, police and so on. Sustainable means of livelihood get severely affected and there are huge psychosocial implications on the lives of the affected. In such a scenario, the likelihood of any kind of harassment, exploitation or abuse, especially of a sexual nature, increases due to increased vulnerability, lowered resistance and stark powerlessness experienced by those who survive the emergency situation.

In order to fulfill our commitment towards prevention and response to any form of sexual harassment, exploitation or abuse of program participants, we have to, at a minimum, ensure that all staff develop a basic awareness about the seriousness of the issue and CARE’s policy and code of conduct in this regard.  Sexual exploitation is a complex and sensitive issue that needs more time and reflection to develop deeper understanding. However, we do not usually have the luxury of time or resources to conduct in-depth trainings to staff, especially during emergencies. This module, that is expected to run for approximately 3 hours, has been developed to serve as a basic orientation module that all staff must be required to attend before they are assigned to work in emergency projects or programs.

The aim of the module is to provide a training resource, which could be used to sensitize and orient the target group – humanitarian aid workers of CARE and its partners -- deployed in emergency contexts to the issue of sexual harassment, exploitation and abuse with a human rights perspective.  The first activity allows the workshop to get started with participant introductions and sharing of the expectations, agenda and norms for the workshop. The second activity aims to create awareness about basic aspects related to sexual harassment, exploitation and abuse through the enactment and analysis of a role-play. The third and final activity aims to sensitize participants to individual responsibilities to prevent and respond to incidents of sexual harassment/exploitation/abuse through an opportunity to engage with two different scenarios depicting our relief work in emergency contexts.


	DAY 1
	Activity


	Estimated Time

	Activity 1
	Getting Started 


	30 minutes

	Activity 2
	Role-Play 


	90 minutes

	Activity 3
	Scenarios 


	60 minutes


It is an interesting challenge to address such a serious and important issue within such a short timeframe. It is therefore important that as a facilitator you draw linkages between different aspects related to this issue in a brief yet crisp and emphatic manner. It would be useful to raise thought-provoking questions that may not have easy and direct answers but could serve as food for thought for the participants. Use this opportunity to create a sense of responsibility amongst the participants armed with basic information and sensitivity to join the efforts to prevent and eradicate this serious human rights violation. It is recommended to keep the number of participants below 25 to ensure active interactions.

· Encourage open and honest dialogue

To help participants develop a shared understanding of the issue it is important to give ample space and opportunity to everyone to raise concerns, share doubts or fears and freely speak out their minds. Through open and honest dialogue, most issues can be resolved and a shared positive perspective can be developed. 

· Create a non-threatening and non-judgmental environment
It is essential to create a safe and trusting environment for open sharing to happen. This can be done through laying emphasis on confidentiality and assuring participants that nothing that they share will be held against them or leave the room. Throughout the workshop it is also important not to put down or show contempt or shock towards anything that participants share or question. Overnight changes are rare to find, given the deep-rooted but different mindsets we all have. If facilitators are open to listening to diverse views in a non-judgmental way, participants will be more open to listening and thereby changing their ways of thinking.

· Synthesize and draw inter-linkages 

Good facilitation requires synthesis of various discussions that take place during the workshop. It is best to summarize the highlights of each exercise and focus on the key message to be drawn from the exercise. Further, it is useful to link the issue of sexual harassment/exploitation to related issues of sexual violence, human rights, gender, power, equality, justice and so on, as and when possible. 

· Be sure of the message you want to convey in a definite but non-imposing way

As a facilitator it is important not to be directive and impose your own views strongly. The delicate balance between being assertive and aggressive is difficult but essential to maintain. If some participants dominate the discussions or there is a circular discussion that reinforces popular myths, the facilitator should give direction, dispel any misperceptions and myths and help participants be focused. However, one cannot be seen as pushing one’s own agenda forward. 

· Remember that Sexual harassment is not only a women’s issue 

Sexual harassment is often seen as a woman’s issue, women being seen as victims and men as perpetrators. It is important to address this overgeneralization at the beginning of the workshop. You must be careful to articulate sexual harassment/exploitation as an issue that concerns both men and women equally at the time of synthesis of discussions held throughout the workshop.

· Be sure to emphasize that sexual exploitation is not about sex but about power relations - It involves intentional abuse of power over the other, who is vulnerable.

· Welcome and Introductions

Welcome the participants and introduce yourselves as facilitators. Explain that the purpose of the workshop is to build a basic understanding on the issue of sexual harassment, exploitation and abuse in an emergency context. Further, that it is to familiarize participants with CARE's policy, Code of Conduct, and individual standards of accountability, which serve as guidelines for prevention and response to any observed or reported incidents of sexual harassment, exploitation and/or abuse. At this point reiterate the importance and urgency of addressing this issue and share the history of CARE's initiatives (Handout #1) in advancing work on this issue, 

· Workshop Expectations and Agenda 

Hold a brief discussion with the participants about their expectations from the planned session. Write down the expectations on a flipchart. Once that is done, share the agenda with them. Highlight that it is only an introductory session and that deeper understanding of various issues related to this topic will need more time and are outside the scope of the session. However, a follow-up session may be planned if the participants feel the need. Point out that due to time constraints, the workshop will focus on what each of us can and should do at an individual level to prevent and respond to incidents of sexual harassment, exploitation and abuse, in an emergency context.

· Workshop Norms 

Ask the participants to set a few basic norms to be followed to ensure active participation and smooth functioning of the planned session. You may share the following useful norms: 

i. Switching off cell phones/keeping the ringer on silent mode

ii. Giving everyone a chance to speak and share

iii. Listening to others without interruption

iv. Participating actively in the discussions

v. Being non-judgmental

vi. Maintaining confidentiality

List of Material Required- Workshop Agenda and Handout # 1 pre-written on flipchart/transparency or PowerPoint, flip chart paper, board to display flip chart, markers, overhead projector. 

Objective: to create awareness about basic aspects related to sexual harassment, exploitation and abuse:

· What is it 

· What is its impact on the recipient

· What are the obstacles in reporting incidents

Time Break up

· Role-play - 10 minutes 

· Giving instructions and forming 2 sub-groups - 5 minutes

· Discussion in sub-groups - 20 minutes

· Discussion in the larger group including the handouts – 45 minutes

· Final synthesis - 10 minutes

Role-Play – Description provided as Handout # 2

Instructions for pre-workshop role-play preparation

· Select five participants prior to the workshop to prepare for the role-play. 

· Give them copies of the role-play and ask them to decide mutually on which character each would like to enact.

· Let a male participant play Samuel’s role and one female participant take on the role of Sheeba. Let two more females and one male play the role of workers. Explain that they will be required to enact the role-play in the workshop

Tips for Facilitators

· Ensure that selected participants prepare for the role-play prior to the workshop. You can instruct the group to prepare the play on the same day or a day in advance, depending on the availability and convenience of participants.

· Tell the participants that it is important to enact the essence of the story and not worry too much about the dialogues and acting. 

· Facilitate the process of enacting the play without discussing the issue of sexual harassment, exploitation and abuse.

Instructions

· Ask the selected volunteers to enact their roles. 

· After the role-play, hold a discussion around the debrief questions.

· Share handouts # 3 and 4 to discuss the definition of sexual harassment/ exploitation / abuse and the obstacles faced by a person in reporting such incidents.

· Share handout # 5 to discuss the impact such experiences have on the individual.

· Synthesize the discussions.

Debriefing

After the Role-play

· Do you think Samuel’s behavior can be termed as sexual harassment or exploitation? Why? 

· Would it be termed sexual exploitation if Sheeba submits to Samuel’s advances? 

· Why doesn’t Sheeba complain? Should Sheeba be blamed for keeping quiet?

· Are Sheeba and Samuel at par with each other/equally powerful in the given situation?

· Who can she complain to?

· What is the likely impact of Samuel’s behavior on Sheeba?

· How did you feel enacting your respective characters? 

After sharing the handouts

· Why, according to you, do sexual harassment, exploitation and abuse occur?
· What are the reasons that make it difficult to raise this issue at the organizational level?
Key Messages/Synthesis

· Any sexual act that is unwanted by a recipient can be termed as sexual harassment/exploitation and/or abuse. What is unwanted depends on the socio-cultural context, perception, and personality of the recipient. What is acceptable by one could be absolutely objectionable to another. Therefore, it is important to be sensitive and responsible in our conduct as a professional.

· People who are harassed/exploited/abused more often find it difficult to report or raise a voice against it due to multiple factors. 

· Power inequities are always present in any incident of sexual harassment/ exploitation/ abuse. The role-play offers a classic example of sexual exploitation where power inequality is obvious. Sheeba is powerless in comparison to Samuel by virtue of being a woman, being single and as person belonging to the beneficiary community. 

· Anyone who is being exploited cannot be blamed or held responsible for causing exploitation. They are in a vulnerable position with little voice and limited options, till they find active family/community/organizational support.

· There are many obstacles that stand in the way of a person, should s/he decide to report an experience/observed incident of sexual harassment/exploitation/abuse.

· Any kind of harassment, exploitation, and abuse has severe ramifications on the emotional, mental and physical health of the person experiencing it. The impact is heightened when it is sexual in nature due to the prevalent silence and misperceptions around issues related to sexuality. It affects one’s productivity, restricts mobility and has an unwanted impact on one’s reputation.

Tips to Facilitators

· At times, when discussing the reasons for occurrences of sexual harassment, participants may blame the way women dress or/and behave. They may blame the harassed for keeping quiet and encouraging harassment. Hold a brief discussion about power inequalities (in this case as a woman, beneficiary, widow, and single mother), the vulnerability of those who are in a subordinate position and reinforce the view that nobody invites harassment. 

· Briefly introduce and discuss the concepts of power, power inequalities, gender-based violence, silence around sexuality issues and the need to be sensitive to the severe impact all these have on the recipients.

· Discuss the obstacles faced by those who face sexual violence.  Use this discussion to reinforce that we should try to understand the reasons why some people do not report the incidents instead of accusing them of allowing further exploitation. 
List of Material Required- Handout # 2, 3, 4 and 5, flip chart, board to display flip chart, pen, overhead projector. It may useful to prepare handouts # 3, 4 and 5 as transparencies or in PowerPoint for plenary sharing.

Objective: to sensitize participants to individual responsibility for effective prevention and response to sexual harassment/exploitation/abuse, in an emergency context.
Time Break up

· Forming two sub-groups- 5 minutes

· Discussion of scenarios in sub-groups- 20 minutes

· Presentation- 10 minutes (5 minutes per group)

· Discussion and synthesis- 30 minutes

Instructions

· Divide the group into two sub-groups A and B and distribute handouts # 6a and 6b to the respective sub-groups.

· Ask the groups to brainstorm about actions they would take to respond to the situations described in the scenarios.

· Ask two representatives from each group to present the discussion held in sub-groups.

· Hold a brief discussion around the important themes that emerge.

· Distribute copies of Handout # 7 to all participants and discuss the contents, allowing adequate time for questions.

· Synthesize the discussions

Debriefing

· Do you think the situations depicted in the scenarios could take place in your work context? Give reasons.

· How did you feel about taking on individual responsibility in order to prevent and respond to such incidents? Do you apprehend any problems in doing so?

· What kind of organizational and community support is required to deal with such situations most effectively? 

Key Messages/Synthesis

· As development professionals or humanitarian aid workers we are accountable to those we seek to help. It is of paramount importance that we conduct ourselves in a professional manner and make sincere efforts towards prevention and elimination of sexual harassment, exploitation and abuse.

· By raising a voice against any human rights violations we need not be worried about the reputation of the organization or the person concerned. It is only by perpetrating sexual violence or by not standing against such acts, as an organization that our reputation is at stake. 
· It is crucial to take immediate steps to respond to any observed or reported incident of sexual harassment/exploitation/abuse. Any rumors, loose talk around the issue should be strongly discouraged.

· As professionals, any sexual act with beneficiaries constitutes exploitation as it is based on unequal power relations. Willingness of members of beneficiary group to submit to one’s advances or demands cannot be an excuse. 
· At times CARE workers are also members of the beneficiary community and they may have long standing romantic relationships or associations through marriage. In such cases it is expected that they will exercise discretion, professionalism and good judgment in their conduct.
Tips to Facilitators

· Focus the discussion around the importance of taking immediate actions to respond to any such incidents and highlight the repercussions of not doing so.

· While participants come up with organizational actions that are necessary to deal with such situations, acknowledge their importance but reiterate that the power of individual efforts cannot be undermined.

List of Material Required - Copies of handouts # 6a, 6b and 7, flip chart, board to display the flip chart and pens.

In the spring of 2002, CARE USA formed a task force to make recommendations about prevention and response to sexual exploitation cases in the context of CARE’s programs globally. This action was in response to reported cases of sexual exploitation of intended beneficiaries by staff from humanitarian aid organizations in West Africa. Although investigations showed that no CARE employees were involved in that instance, the potential for such incidents was recognized. The task force report highlighted the urgent need to institute mechanisms to prevent exploitation of all kinds and investigate and intervene into any such allegations of sexual exploitation and abuse of project participants. 

Summary of key activities

· CARE USA adopted a policy/ Code of Conduct to emphasize staff accountability to program participant communities and partners regarding harassment and exploitation.

· A core group comprising select staff representing all the geographic regions, key functions and divisions of CARE USA was constituted to provide oversight and guidance to the implementation of the Task Force recommendations

· CARE contacted other international and national organizations to collect and review their policies and actions; in order to identify areas for synergy to effectively deal with the incidents of cases of sexual exploitation and to advance its organizational learning.

· A holistic framework and guidelines for adapting and implementing policy/ CoC and procedures for prevention of sexual exploitation were drafted to support the work of Country Offices.

· A systematic exercise was carried out to map the status of developing and implementing of CoC/policy and procedures in Country Offices across the five regions in which CARE operates. The mapping exercise revealed that the Country Offices are at different stages of implementing actions. Specific actions have been taken to strengthen the monitoring systems of projects that involve high amounts of resource/ commodities transfers. 

· It is important to note that the work on preventing sexual exploitation is supported by CARE USA’s broader Gender Equity and Diversity Initiative.  Over 90% of Country Offices have completed a Gender Equity and Diversity Organizational gap analysis to explore issues of representation, trust, learning and accountability and have initiated actions to improve the organizational polices, systems and culture in response to the findings of the analyses.  As of April 2005, over 90% of CARE USA Country Offices have adopted staff policies and procedures to prevent and respond to incidents of sexual harassment and exploitation. However in some country offices, these policies need to be reviewed and expanded in order to extend protection to project participants and beneficiaries as well. Further efforts are required to create awareness around the issue and ensure effective implementation of these policies. 


CARE is providing relief in a drought-affected area. There are many women working in the field as part of the cash-for-work program. Women are paid at the end of each day, depending on the amount of work they finish. CARE field staff is present in the field to supervise as well as to make the payments. Samuel is one such CARE staff. He is notorious for eyeing women workers with sexual interest. He makes passes at them while they are working, trying to get close to them and touch them. Women are scared to say anything lest he strikes off their name from the list. So they try to avoid him in subtle ways. Samuel shows particular interest in Sheeba who is shy and does not mix around much with the other women. She is a young widow with two children. Samuel approaches Sheeba on the pretext of supervising her children and has expressed concern for their future. Sheeba keeps quiet and wishes him away each time he makes advances towards her. Samuel often shows leniency to Sheeba in terms of giving extra time to rest and feed her child, letting her off sooner than others and so on. This has created much resentment amongst the other women workers and alienated Sheeba further from the group.


Sexual harassment means any unwelcome sexual advance, comment, expressed or implied sexual demand, touch, joke, gesture, or any other communication or conduct of a sexual nature, whether verbal, written or visual, by any person to another individual within the scope of CARE’s work.  The definition includes sexual harassment that is directed at members of the same or opposite sex and includes harassment based on sexual orientation.  CARE prohibits sexual harassment of any individuals, employee, project partner or program participant, regardless of their work relationship.

Sexual exploitation means pressuring or demanding individuals to provide sexual favors against their will, with the threat of denying project assistance, withholding work support, or any other negative repercussions in the work place or community.  

Sexual abuse means any actual or threatened physical intrusion of a sexual nature, by force or under unequal or coercive conditions.

Examples of Sexual Harassment, Sexual Exploitation and Sexual Abuse include but are not limited to:

· Offering special benefits (including money, employment, goods or services) to program participants in exchange for expressed, implied or demanded sexual favors;

· Threats or insinuations that an individual’s refusal or unwillingness to submit to sexual advances or demands will affect the person’s entitlement to project assistance & support;

· Verbal conduct such as sexually derogatory remarks, graphic verbal commentaries about an individual’s body or dress, sexually degrading words used to describe an individual, sexually suggestive or obscene letters, notes, emails or invitations, demeaning or inappropriate comments, name-calling, innuendos, slurs, jokes, sexual advances or propositions;

· Visual conduct such as leering, sexual gestures, displaying or distributing sexually suggestive objects or pictures, cartoons, graffiti posters or magazines; or

· Actual or threatened physical contact or conduct, such as patting, pinching, blocking movements, or any other offensive touching.

· Expressing sexual interest or engaging in any sexual activities with children (any person below the age of 18)


· Fear of losing humanitarian assistance

·  Fear of being disbelieved/blamed

· Loss of reputation of self and/or family

· Mistrust /lack of confidence in the system

· Lack of information about the complaints mechanisms

· Cultural norms and practices

· Acceptance of behavior by minimizing or denying its impact

· Fear of backlash on their family members.

· Lack of information about the existing mechanisms to respond to such complaints.

· Absence of family/ lack of support from family.

· Limited or no economic opportunities

· Inherent hierarchy between CARE staff and beneficiary group.


	1. PSYCHOLOGICAL IMPACT

· Stress

· Guilt

· Anger

· Disgust

· Fear

· Shame/ Humiliation

· Powerlessness

· Depression/ Anxiety

· Confusion

· Low self-image/under-confidence

· Learned helplessness
	2. PHYSICAL IMPACT

· Headaches

· Nausea

· Insomnia

· High Blood Pressure

· Ulcers

· STDs

· UTIs

· HIV/AIDS


	3. SOCIAL IMPACT

· Social alienation due to loss of reputation
· Increased vulnerability to further exploitation/ abuse





6a-Scenario 1

You are a CARE employee working in a relief camp in a cyclone-hit area, inhabited predominantly by young widowed women and orphaned children. One of your responsibilities is to supervise fair distribution of limited food supplies. One day an adolescent boy approaches you when you are alone and offers to ‘make you happy’, provided you promise to give him some extra food supplies. You are taken aback at first as you realize he is offering sexual services. As you probe further, he confesses that one of his friends involved in such an arrangement with a co-worker of yours suggested this idea to him. He is afraid to tell you the name of the co-worker and begs you to forgive him for his offer.

Questions for discussion:

1. What would you do if you were the CARE employee talked about in the scenario?

2. Do you think there is any sexual exploitation hinted at in the scenario? Give reasons.

3. What measures can you take to prevent such a situation in future?

6b- Scenario 2

You are stationed in a Tsunami-hit area as a CARE worker. One evening over dinner, a co-worker of yours loosely shares information about a senior CARE worker. The information she says is based on what a woman volunteer shared with her early that evening. She anxiously confided in her about feeling uncomfortable around a senior male CARE worker who is notorious for making sexual advances to the women volunteers. She does not know who to go to and what can be done to stop this behavior. She is afraid that the senior may use his influence and get away with it, while she may be asked to leave. Your co-worker casually remarks that men will be men and that the woman volunteer should learn to deal with such things more confidently. She further shares that she asked the women volunteer to stay away from trouble and watch the way she conducts herself.  A few days later you hear some rumor that the same senior CARE worker is said to be involved in a ‘sex scandal’ wherein he was caught having sex with a displaced woman staying in the relief camps.  

Questions for discussion:

1. How would you respond to the situation described above?

2. What measures do you think your co-worker could have taken to prevent the occurrence of the ‘sex scandal’?

DRAFT – APRIL 2005 

All CARE workers
 and partners must uphold the highest standards of professional and personal conduct. At all times CARE workers and partners must treat all beneficiaries/project partners and participants with dignity and respect.  Each community member with whom CARE works must have the utmost assurance that they will not be subject to any form of Sexual Harassment, Exploitation or Abuse. CARE International expressly prohibits and will not tolerate any form of Sexual Harassment, Exploitation or Abuse.  

A. Definitions

Sexual harassment means any unwelcome sexual advance, comment, expressed or implied sexual demand, touch, joke, gesture, or any other communication or conduct of a sexual nature, whether verbal, written or visual, by any person to another individual within the scope of CARE’s work.  The definition includes sexual harassment that is directed at members of the same or opposite sex and includes harassment based on sexual orientation.  CARE prohibits sexual harassment of any individuals, employee, project partner or program participant, regardless of their work relationship.

Sexual exploitation means pressuring or demanding individuals to provide sexual favors against their will, with the threat of denying project assistance, withholding work support, or any other negative repercussions in the work place or community.  

Sexual abuse means any actual or threatened physical intrusion of a sexual nature, by force or under unequal or coercive conditions.

B. Principles

This Code of Conduct is based on the following principles:
· In our programs and offices we oppose discrimination and the denial of rights based on sex, race, nationality, ethnicity, class, religion, age, physical ability, caste, opinion or sexual orientation

· We treat all persons with dignity and respect according to international laws and local customs

· We prevent and prohibit any form of harassment or exploitation - physical, sexual and/or psychological – to individuals, especially women and children

· We respond to any observed and/or reported incidents of harassment or exploitation or any other human rights violations in a speedy and just manner

· We uphold the highest standards of efficiency, competency, integrity and transparency in our work as relief/development workers.

· We hold ourselves accountable to those we seek to assist as well as those from whom we accept resources.  
C. Prohibited Behaviors 

The Code of Conduct strictly prohibits all CARE workers and partners from engaging in any of the following:
· Offering special benefits (including money, employment, goods or services) to program participants in exchange for expressed, implied or demanded sexual favors;

· Threats or insinuations that an individual’s refusal or unwillingness to submit to sexual advances or demands will affect the person’s entitlement to project assistance & support;

· Verbal conduct such as sexually derogatory remarks, graphic verbal commentaries about an individual’s body or dress, sexually degrading words used to describe an individual, sexually suggestive or obscene letters, notes, emails or invitations, demeaning or inappropriate comments, name-calling, innuendos, slurs, jokes, sexual advances or propositions;

· Visual conduct such as leering, sexual gestures, displaying or distributing sexually suggestive objects or pictures, cartoons, graffiti posters or magazines; or

· Actual or threatened physical contact or conduct, such as patting, pinching, blocking movements, or any other offensive touching;

· Expressing sexual interest or engaging in any sexual activities with children (any person below the age of 18). Mistaken belief in the age if a person is not a defense;

· Use of children or adults to procure sexual services for others;

· Condone or be a party to trafficking of persons;

· Any act that may constitute sexual harassment, sexual exploitation or sexual abuse or that does not adhere to the principles mentioned in this Code of Conduct.

D. Individual Actions to Respond to Incidents of Sexual Harassment, Exploitation and Abuse 

At an individual level all CARE Workers and Partners are expected to respond to observed or reported incidents of Sexual Harassment, Exploitation and Abuse according to the following guidelines:

· Take the person into confidence and listen patiently in a non-judgmental manner.

· Report immediately to the concerned authority while explaining the procedure to the complainant.

· Support and assist the person in receiving referral services such as psychosocial, legal and medical appropriate in a given situation.

· Do not indulge in any loose talk, spread rumors or divulge any information related to the incident to anyone other than the concerned authority.

E. Individual Responsibility to Prevent Sexual Harassment, Exploitation and Abuse 

At an individual level all CARE Workers and Partners are expected to take the following measures to prevent Sexual Harassment, Exploitation and Abuse.

· Build awareness about various aspects of Sexual Harassment, Exploitation and Abuse - forms, nature, causes and its impact and educate yourself on how to deal with it appropriately and adequately.
· Be aware of CARE’s policy and code of conduct on preventing and responding to Sexual Harassment, Exploitation and Abuse, applicable to your country context.
· Create and use opportunities to discuss the issue of Sexual Harassment, Exploitation and Abuse and dispel myths attached to it at an informal level.
· Exhibit professionalism in your manner of conduct and act in accordance to this Code of Conduct. 
Violation of this Code of Conduct shall be treated as serious misconduct and shall lead to strict appropriate disciplinary measures as per the established procedures.


I have read, understood and agree to abide by the contents of CARE International's Code of Conduct to Prevent and Respond to Sexual Harassment, Exploitation and Abuse of Program Participants.

Signature:

_____________________________________

Date:  _________

Please print your name: _______________________________


1. Understanding Humanitarian Aid Worker Responsibilities: Sexual Exploitation and Abuse Prevention, Facilitator’s Guide, Coordination Committee for the Prevention of Sexual Exploitation and Abuse.

2. UNICEF Training of Trainers on Gender-Based Violence: Focusing on Sexual Exploitation and Abuse.

3. Prevention of Sexual Exploitation and Abuse in Humanitarian Crisis in Southern Africa, Training Guide, WFP-SCUK-UNICEF

4. Code of Conduct on Sexual Exploitation and Sexual Abuse, MONUC (UNO Mission in the DRC)

5. UNICEF, Sexual Exploitation and Abuse-Complaints and Investigations Protocols, Draft 2/July 2003.

6. ICVA, Building Safer Organizations, Project Proposal and Budget, April 2004.

7. Prevention of Sexual Exploitation in a Humanitarian Crisis, UNICEF Ethiopia Training in IASC Core Principles, May 2003.

8. Sexual Harassment at the Workplace, Training Program for CARE Sri Lanka, prepared by Naina Kapur, SAKSHI, India, 2004.

9.   CARE Sierra Leone, A Report on Prevention and Response to Sexual Harassment and Exploitation of Program Participants, 2005
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� CARE workers include all CARE permanent/temporary, field/HQ staff, volunteers, consultants and all others who 


  are working as part of CARE-run projects and programs and are connected to CARE, including para-professionals  


  and community workers.


� These principles are based on CARE's programming principles and Inter-Agency Standing Committee's policy statement 


   on protection from Sexual Abuse and Exploitation 
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